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Letter from the 
Executive Director 
Robb Kahl 

Construction Business Group hosted 
its winter conference Feb. 22-23 at the 
Kalahari Resort in Wisconsin Dells. 
Approximately 125 people representing a 
wide cross mix of labor, contractors, and 
associations attended. For those unable to 
attend, our speaker lineup was impressive 
and some highlights follow.  

CBG invited the six candidates 
running for governor who had raised 
the most money by the end of 2017 to 
attend a question-and-answer panel 
discussion on the future of Wisconsin’s 
infrastructure.  While Gov. Scott Walker 
was one of the invitees, he declined the 
invitation.  State Rep. Dana Wachs, 
D-Eau Claire, was unable to attend
because the Assembly was in session
on the day of the panel discussion. The
panelists who did attend were Wisconsin
Superintendent of Public Instruction
Tony Evers; Matt Flynn, a retired partner
of Quarles & Brady LLP; Andy Gronik,
president and founder of StageW;
and Mahlon Mitchell, president of the
Professional Fire Fighters of Wisconsin.
While the speakers had differing views
and approaches on many, many topics,
everyone agreed on one issue: Wisconsin
must find a long-term funding solution
for transportation infrastructure and
borrowing must stop.

 On Friday morning, Charles 
Franklin, a law professor from Marquette 

University gave an insightful presentation 
on historical voting patterns in 
Wisconsin and what that might mean 
for the 2018 elections. Craig Thompson, 
executive director of the Transportation 
Development Association of Wisconsin, 
offered an overview of the “Just Fix It” 
campaign, which is an ongoing effort to 
get the governor to raise revenue for the 
state’s growing transportation needs. 

Thursday afternoon, two speakers 
addressed compliance topics affecting 
much of the construction industry. 
Matthew Capece, of the Carpenters’ 
union spoke on payroll fraud, and Allen 
Smith, of the International Union 
of Operating Engineers, addressed 
benefits’ fraud. The bottom line from 
their presentations is that unscrupulous 
contractors violate the law by stealing 
from their employees, giving them 
an unfair competitive advantage over 
law-abiding contractors. Both of the 
compliance presentations will be available 
online in the near future.

Closing out the seminar was a 
panel discussion moderated by former 
Wisconsin Assembly Speaker John 
Gard on the political happenings in 
Washington, D.C.  Congressmen Mike 
Gallagher, R-Green Bay, and Glenn 
Grothman, R-West Bend, provided 
insight on what they expect will, and 
will not, be in President Donald Trump’s 
infrastructure package. Under Trump’s 
proposal, state and local governments and 
the private industry would be responsible 
for funding as much as 80 percent of 
projects receiving federal dollars. This 
structure will further exacerbate the lack 
of sustainable funding for infrastructure 
that plagues Wisconsin.

I would like to personally thank the 
speakers and attendees. The conference 
would not have been a success without 
you. If you were unable to join us, please 
consider attending next year. 

Robb Kahl,
CBG Executive Director

Local 139 photos from the two-day CBG conference in Wisconsin Dells. 
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Taking the Credit You Deserve 
Work Opportunity Tax Credit
Recruiting workers in an economy with record low unemployment 
has made it necessary to consider populations that are under-
represented in our industry. The federal Work Opportunity 
Tax Credit targets such groups. The Executive Order Expanding 
Apprenticeships in America also focuses on individuals such as:

April 18th externship event  
for educators & students

The third externship for educators and high school 
students is scheduled for April 18 at the Joseph J. Goetz 
Jr. Training Center, Coloma. This full-day event is the 
perfect opportunity to learn about the career path of 
an Operating Engineer, tour the training center and 
learn about the pre-apprenticeship and registered 
apprenticeship process. Please share the attached flyer 
with educators in your community. 

More contractors needed for 
pre-apprenticeship program

Destinations Career Academy, our high school 
pre-apprenticeship program, is rapidly growing as school 
districts learn about the great opportunity we offer. Thank 
you to all of the members who are sharing information 
on this exciting program with their families, friends and 
communities.

CONTRACTORS: Semester 2 of this school year has seen 
a dramatic increase in the registration in the Operating 
Engineers pre-apprenticeship program. But we need 
contractors willing to enhance the experience of students in 
these communities:  Bay Port, Boscobel, Chilton, Edgerton, 
Flambeau, Gillet, Howards Grove, Medford Area, 
Montello, Poynette, Racine, Sparta, Stoughton, Tomah 
and Westby. Contractors in these communities will engage 
with students through classroom visits, company or project 
tours, job shadowing and work experience.

This is our next generation of Operating Engineers 
and they are excited to experience what our trade has to 
offer. To learn more about engaging with students in your 
community, contact Laura Cataldo at 608-240-2488 or 
via email at laura.cataldo@bakertilly.com

• HIGH SCHOOL STUDENTS

• JOB CORPS PARTICIPANTS

• THE INCARCERATED

• SCHOOL DROP-OUTS

• VETERANS

If your company is recruiting and training individuals 
from these populations, you likely qualify for the WOTC, 
a tax credit that is designed to help people gain on-the-job 
experience and achieve better employment outcomes. WOTC 
offers federal tax credits to employers as an incentive to hire 
individuals in target groups. Not surprisingly, the following 
qualifications for participating in WOTC look very similar to 
the target populations of the executive order. 

WOTC applies only to new employees. Employers can 

claim up to 40 percent of the first $6,000 in qualified, first-
year wages for a maximum credit of $2,400 per new hire. 

Your company likely qualifies for the tax credit if you 
are using a work preparation or pre-apprenticeship program 
for new hires, participating in regional preference programs 
(RPPs), or are faced with project-specific hiring goals.

To learn more about claiming the WOTC, contact Laura 
Cataldo at 608-240-2488 or via email at laura.cataldo@
bakertilly.com
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Getting a fair day’s pay for a fair day of work is a well-
known concept. It is based on the spirit of fairness for all 
employees, their employers and the families of both. 

Treating people as you would like to be treated is a 
phrase we are all familiar with, having learned that at a 
very early age, probably from our parents or grandparents. 
That is why the rest of this article should be concerning to 
everyone reading it.

Construction Business 
Group asked the Wisconsin 
Department of Workforce 
Development to report how 
much money was recovered for 
employees from their employers 
as a result of investigations for 
the years 2011-2017. Frankly, 
we were astounded with the 
amount that employees were 
shorted.

The information received 
from DWD was limited to “closed cases” and does not 
include “open or ongoing investigations.” Many such cases 
were the direct result of the efforts of CBG’s investigators 
alerting DWD to possible violations of prevailing wage law, 
overtime rules and others, and helping employees who were 

underpaid file first-party complaints. 

So, it appears that the concept of fairness has taken 
on a much different meaning than what we were taught as 
children.

On the heels of recent prevailing wage law changes that 
virtually eliminated most safeguards for employees, there 
should be great concern statewide for the fair treatment 

of the employee. Yes, we all 
remember hearing the phrase 
“what is fair is fair” as we grew 
up. But the reality of these 
statistics suggests the employees 
need to keep an eye on their 
paychecks to make sure they are 
paid correctly.

CBG’s mission statement 
includes the phrase “dedicated 
to enhance … the quality of life 
by ensuring fairness, equality 
and standards of excellence …” 

and that remains our primary focus. Wishing everyone a 
productive, safe and “fair” start to the 2018 construction 
season. 

Neil Strobel, based in Green Bay, is a wage-and-hour 
investigator with Construction Business Group.
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In excess of 2,000 employees were 
affected by wage-and-fringe benefit 
investigations from January 2011 
through December 2017. DWD 
records also indicate that, during the 
same period, a total of $4,163,262.65 
was collected from these employers for 
the underpaid employees.
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