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Wisconsin Highways in "Poor Condition"* 

 2014 Report 2016 Report 2018 Report Ranking Drop 
Rural 
Interstate 

16th 41st 46th -30 

Rural 
Primary 

38th 40th 44th -6 

Urban 
Interstate 

28th 38th 40th -12 

*Source: 21st, 22nd and 23rd Annual Highway Report on the Performance of State Highway Systems, avail. 
at https://reason.org/topics/transportation/annual-highway-report/. 

  
  

The Reason Foundation, considered by many to be a 
Koch-backed, partisan entity,  has released its 23rd Annual 
Highway Report on the Performance of State Highway Sys-
tems. 

The report allows for bi-
annaul comparisons and in so 
doing reveals that the condi-
tion of Wisconsin’s roads are 
in a death spiral.

In the 21st Annual Re-
port, released in 2014, Wis-
consin ranked 15th in Overall 
Highway Performance. In the 
22nd edition of the report, 

released in 2016, Wisconsin’s Overall Highway Performance 
ranking fell to 28th. In the most recent report, our state’s 
Overall Highway Performance ranking fell to 38th.

The drop in overall ranking, however, is not the most 
alarming data in the report. The percentage of rural interstate 
miles, rural primary miles and urban interstate miles that are 
in “poor condition” have increased dramatically in the last four 
years. (See graphic below.)

The study counted a handful of states as home to almost 
half, 49 percent, of the nation’s rural primary mileage in poor 
condition: California, Alaska, Iowa, Texas, Minnesota, Okla-
homa, South Dakota, and, unfortunately, Wisconsin.

What has happened to cause such a precipitous decline 
in road conditions? Nearly everyone in the industry would say 
that the answer is obvious: A lack of funding. Without proper 

funding to maintain, repair, recondition and reconstruct 
roads, the percentage of Wisconsin roads in poor condition 
only will increase. The funding gap is conservatively estimated 
to be $847 million annually.

Several groups – not just Construction Business Group 
– are attempting to raise statewide awareness of this signif-
icant and dangerous situation. The Transportation Devel-
opment Association of Wisconsin is hosting a “Rough Road 
Tour,” which is a series of bus tours for elected officials, busi-
ness leaders, and media along some of the state’s worst roads 
and bridges. 

The tour kicked off May 15 in La Crosse County, and the 
second tour was  June 12, in Eau Claire County. Other tours 
are scheduled this summer. Media response to the tours has 
been significant.

We need your help to raise awareness about the transpor-
tation crisis. Call or email your local and state elected officials 
to educate them on the problem and encourage them to at-
tend a Rough Road Tour. Talk to your neighbors and share 
the facts with them.  

It will take the combined effort of the industry, the public 
and local elected officials to convince those in control of the 
state budget to do the right thing and fix our roads and bridg-
es.

WISCONSIN ROADS IN ‘POOR CONDITION’

Robb Kahl,
Executive Director,
Construction Business Group
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In April, the Legislature passed Assembly Bill 375, al-
lowing high school seniors to apply for and be registered in 
apprenticeship programs. This is a great way for students to 
have an accelerated entry into an apprenticeship and meet in-
dustry workforce needs.  

The Local 139 training center allows students with se-
nior status to attend apprenticeship information sessions, 

in advance of graduation, as long as they meet the following 
conditions:

• Must be at least age 18 
• Must provide high school transcripts that validate the 

student is on track to graduate with their class
• All other requirements are met (driver’s license, meet 

physical requirements and have acceptable Accuplacer or 
ACT scores)

BY LAURA CATALDO
Local 139 President/Business Manager Terry McGowan 

and I last month joined members of the Associated General 
Contractors of America, leadership of the association, and 
leaders of other Operating Engineer local unions for a tour 
of the new International Training & Conference Center in 
Crosby, Texas. 

I.U.O.E. General President James T. Callahan invited the 
AGC to visit the state-of-the-art  facility near Houston and 
workforce development is a priority for the association that 
represents many large union contractors.

 
The International union fully supports Local 139’s on-

line. pre-apprenticeship school, which is offered through Des-
tinations Career Academy. It is the intent of the International 
to reach an agreement with K12 (parent of DCA) to allow 
use of a curriculum that was developed for Wisconsin Oper-
ating Engineers, in other states. 

Many on our tour were impressed with the innovative 
approach to recruiting a future workforce that DCA and 
Wisconsin Operating Engineers have developed, and they are 
eager for the program to expand into their local unions.  

(Laura Cataldo,  based in Madison, is a consultant to 
Construction Business Group.)

The Wisconsin Apprenticeship Advisory Council, an 
arm of the state’s Department of Workforce Development, 
recently approved pre-apprenticeships for youth taking online 
classes through Destinations Career Academy of Wisconsin 
as well as adults who are preparing for apprenticeships. 

This certification is important for the Wisconsin Oper-
ating Engineers because it formally recognizes DCA’s online 
program as a bridge to registered apprenticeship. 

  
Pre-apprenticeship certification adds our program to a 

list of certifications that DWD uses to award Act 59 grants 
to high schools. 

Grants from this program incentivize school districts to 
offer high-quality career and technical education programs 
that ease workforce shortages in key industries and occupa-
tions. 

The grants reimburse up to $1,000 for each pupil in a 
school district who earns an approved, industry-recognized 
certification.  

  
A pre-apprenticeship program for adults is piloting with 

five contractors through a Fast Forward grant. In the future, 
the certification allows Wisconsin Operating Engineers to 
serve as an Eligible Training Provider and accept Individual 
Training Account funds.  

With Foxconn Technologies Group starting to award 
contracts, efforts to recruit and train new Operators will be 
critical for contractors working on the company’s mega-proj-
ect in Racine County.

  
For more information on the externships, AB375, or 

pre-apprenticeship certification, contact Laura Cataldo at 
608-616-2835, or laura.cataldo@bakertilly.com

State OKs Operators’ 
pre-apprenticeships 

High school seniors now eligible for apprenticeships 

Local 139’s online training
for high school students 
creates interest nationwide
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BY NEIL STROBEL
If you take a moment to talk with one of the retirees 

or any of the senior employees still working at your compa-
ny, you’ll probably hear how things have changed over the 
years.

 
The construction trade, like most other professions, 

has experienced a tremendous amount of improvements 
especially regarding employee training and workplace safety 
over the past 50 years. 

While some changes were necessary and even wel-
comed, it is equally important that some things remain 
the same; like a company’s commitment to deliver quality 
workmanship in a timely manner.

Gauthier & Sons’ Construction Inc. has been a family 
owned, three-generation business located in Green Bay 
since 1930. Our employees “take pride in meeting project 
deadlines and exceeding project goals,” said Tom Gauthier 
who started as an estimator in 1976 with Gauthier & Sons’ 
and has served as company president since the retirement 
of his father, Ervan, in 1985. Gauthier received his bache-
lor’s degree in Civil Engineering from University of Wis-
consin-Platteville.

Like most companies that have stood the test of time, 
Gauthier & Sons’ has expanded its operations. In the early 
years, “We were predominantly a grading company serving 
municipalities and contractors. Now our crews specialize 
in a wide variety of duties that include commercial and 
residential demolition, environmental site remediation and 
structural site development,” said Steve Peckumn, vice pres-
ident of the company. 

“It is not uncommon for Gauthier & Sons’ to have 
multiple crews working across northeastern Wisconsin on 

public and privately funded construction projects. In the 
recent past, we have witnessed an increasing demand from 
communities to update their athletic fields.  This includes 
site development in preparation for the installation of the 
synthetic surface.”  

Gauthier & Sons’ maintains a small fleet of trucks that 
allows the company to respond to the immediate needs of 
its customers. Tom Gauthier said, “With the current de-
mand for trucks in the industry, it is extremely beneficial 
that we have our fleet available. It assists us in meeting cus-
tomer expectations and meeting project completion dates.”

Gauthier & Sons’ has been signatory to I.U.O.E. Local 
139 for the past 55 years. The company has 30 employees, 
of which nine are Operating Engineers. Gauthier & Sons’ 
is committed to the safety of its employees and the environ-
ment. That is one of the reasons its employees participate in 
ongoing training that includes classes at the Joseph J. Goetz 
Jr. Training Center in Coloma. 

“By being affiliated with Local 139 has given us the op-
portunity to pay our employees a very attractive wage and 
benefit package. This is a reflection of our long-term com-
mitment to our past and present employees,” Gauthier said.

Gauthier & Sons’ has received numerous awards and 
recognition for its professional accomplishments. Gauthier 
said, “These plaques serve as reminders of what our dedi-
cated workforce has accomplished. We have worked hard to 
meet the goals of a wide variety of clients. Their satisfaction 
has been the key to our success over the past 88 years and 
that is one of those things that will not change.”

(Neil Strobel, based in Green Bay, is a wage-and-
hour investigator with Construction Business Group.)   

Gauthier signatory to union for 55 years
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